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Institute Schedule

Presenters
Carolyn Coil
Carolyn (EdD) is an internationally known speaker and consultant who has 
worked in the field of education and training for over 30 years. She currently 
teachers courses in gifted education and does workshops for schools on a wide 
variety of topics. Carolyn has been adjunct professor at several universities and 
worked all over the world in places like Bermuda, Ecuador and China.

Tammy Heflebower
Tammy (EdD) is Senior Scholar at Marzano Research Laboratory in Englewood, 
Colorado. She is a consultant with experience in urban, rural and suburban 
regions throughout North America. Tammy has served as a classroom teacher, 
building-level leader, district leader, regional professional development director 
and adjunct professor.

Jay McTighe
Jay (M Ed) is a noted consultant with a rich and varied career in education. His 
international reputation grew from Maryland, USA, where his work with “thinking 
skills” developed instructional strategies, curriculum models and assessment 
procedures. Jay has co-authored 12 books, including the best-selling 
Understanding by Design® series with Grant Wiggins. 

Anthony Muhammad
Anthony (PhD) is a much sought-after educational consultant. A practitioner 
for nearly 20 years, he has served as a principal, a middle school teacher and 
assistant principal. Anthony’s most notable accomplishment came as principal 
of Levey Middle School in Michigan, where student proficiency on state 
assessments more than doubled in five years.

Bruce Wellman
Bruce (M Ed) is a prominent consultant who has served as a classroom teacher, 
curriculum coordinator and staff developer in Oberlin, Ohio and Concord, 
Massachusetts public schools. He has been honoured by the Education 
Writers Association and National Staff Development Council and has written for 
numerous publications on organisation.

Janelle Wills
Janelle (PhD) is the Director of The Marzano Institute Australia. She is the lead 
training associate for High Reliability Schools, The Art and Science of Teaching 
and other Marzano topics. Personally trained by Dr Robert J. Marzano and with 
over 30 years of teaching and leadership experience across the three sectors of 
schooling, Janelle has a strong commitment to continued learning and remains 
both informed and innovative in her approaches.

DAY ONE - Saturday 30 May

INSTITUTE 
OPENING 8.15 a.m.

SESSION 
ONE 8.30 a.m. – 10.30 a.m.

MORNING 
TEA 10.30 a.m. – 11.00 a.m.

SESSION 
TWO 11.00 a.m. – 1.00 p.m.

LUNCH 1.00 p.m. – 2.00 p.m.

SESSION 
THREE 2.00 p.m. – 4.00 p.m.

DAY TWO - Sunday 31 May

SESSION 
ONE 8.30 a.m. – 10.30 a.m.

MORNING 
TEA 10.30 a.m. – 11.00 a.m.

SESSION 
TWO 11.00 a.m. – 1.00 p.m.

LUNCH 1.00 p.m. – 2.00 p.m.

SESSION 
THREE 2.00 p.m. – 4.00 p.m.

Gavin Grift
Gavin is the Director of Professional Learning for Hawker Brownlow Professional 
Learning Solutions. With experience as a teacher, assistant principal and 
educational coach, Gavin connects with audiences on topics ranging from 
Cognitive Coaching and quality teacher practice to Professional Learning 
Communities, collaboration and learning-centred leadership. Gavin’s recent 
book is Teachers as Architects of Learning.

Carol Ann Tomlinson
Carol (EdD) is Professor of Educational Leadership, Foundations and Policy at 
Virginia University. Her career in education includes 21 years as a teacher and 12 
years as a program administrator. Carol works with educators internationally to 
help them develop more responsive heterogeneous classrooms.

The Thinking & Learning Conference is coming to YOU!  

PERTH
16-17 May

ADELAIDE
19-20 May

SYDNEY
27-28 May
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SESSION ONE
Motivating Underachievers
Frustrated by students who have the potential to achieve but 
somehow do not? This interactive session focuses on these 
students: our underachievers. Carolyn will provide examples of 
underachieving students, along with the various definitions and 
common characteristics associated with underachievement. 
Examine the causes of underachievement, including student 
behaviour and attitudes, home life, school structure, curriculum, 
messages from society and the role of social media and pop culture. 
Explore the numerous practical strategies that can be used by 
teachers, administrators, counsellors and parents to motivate and 
help underachieving students in any school setting.

SESSION TWO
Successful Teaching in the Differentiated Classroom
Differentiation is a teaching philosophy that moves teachers away 
from the “one size fits all” curriculum that really fits no one! In 
this session, we will start by reviewing six important aspects of 
differentiation in any school setting. Next, we will examine the Coil 
Horizontal and Vertical Differentiation Model, which shows the ways 
differentiation can be tied to Bloom’s Taxonomy and higher level 
thinking skills. Finally, examine and learn how to implement four 
practical differentiation strategies when differentiating curriculum. 

SESSION THREE
Differentiation, RTI and Achievement: How They Work 
Together
How can we meet the needs of all students, including those who 
struggle academically or behaviourally and those who are far ahead 
of their same-age peers? How do we know when interventions are 
working and when they are not? The response to intervention (RTI) 
approach uses research-based interventions and monitors each 
student’s progress towards success. In this interactive session, explore 
several achievement strategies and interventions. Learn how to identify 
student needs through the use of pre-assessment and formative 
assessment. See how to monitor student progress using various 
versions of the Coil RTI Progress Monitoring Form™ – a graphic 
organiser that helps show problem areas for an individual student, the 
interventions tried and ways to measure student progress.

SESSION ONE

Becoming a Professional Learning Community
Whether you are just beginning to build a PLC or need to regroup for 
your next steps, this session provides a working knowledge based 
on the three Big Ideas that drive a PLC. This session will build staff 
understanding of what it means to work in a PLC and incorporate 
strategies for staff to form a relentless focus on learning.

SATURDAY 30 MAY

Carolyn COIL

Gavin GRIFT

Tammy HEFLEBOWER 
& Janelle WILLS

Continued...

Continued...

SESSIONS ONE TO THREE

The Art and Science of Teaching
Great teachers are made, not born. Even small improvements in 
teacher effectiveness can influence student achievement. National 
and international research shows unequivocally that quality teaching 
has the greatest in-school impact on student learning over any 
other factor. Consequently, the Australian Institute for Teaching 
and School Leadership’s Teacher Performance and Development 
Framework (AITSL, 2010) urges schools to focus on improving 
teaching practices in order to raise student achievement. Such a 
culture of self-improvement is a key tenet of The Art and Science 
of Teaching, in which teachers are provided with clear guidelines 
as to what constitutes effective practice. Ten instructional design 
questions from that framework are organised into three broad 
categories: lesson segments involving routine events, lesson 
segments addressing content and lesson segments enacted on the 
spot. When introduced as a school-wide instructional framework, 
The Art and Science of Teaching framework provides a common 
language of instruction for teachers from F–12, enabling collegial 
dialogue and reflective practices. It provides school leaders with an 
effective tool for giving precise feedback and coaching support to 
teachers.

Dr Tammy Heflebower and Dr Janelle Wills present an interactive, 
engaging workshop that introduces and explains the instructional 
framework from The Art and Science of Teaching developed by Dr 
Robert J. Marzano. Participants will learn the 10 design questions 
to ask when planning a unit of instruction, the three segments of 
each lesson to prepare and the 41 elements of effective teaching to 
master, with specific attention on engagement.

SESSION TWO
Teachers as Architects of Learning: How to Strengthen 
Your Use of Explicit Instruction
“Learning is not attained by chance; it must be sought for with 
ardour and attended to with diligence.”   Abigail Adams 

Ask a room full of educators how they would define explicit 
instruction and you will typically get a range of different responses. 
In this session, participants will develop a shared understanding 
of what explicit instruction is and how the inclusion of this has a 
significant impact on the teaching and learning process. Benefits will 
be shared as participants reflect on their own teaching through the 
introduction of four key elements of explicit instruction.  

SESSION THREE
The Power of Coaching in Schools
Teaching is a complex intellectual activity. Teachers who think at 
higher levels produce students who are higher achieving, more 
cooperative and better problem-solvers. It is the invisible skills of 
teaching – the thinking processes that underlie instructional decisions 
– that produce superior instruction. Discover how Cognitive Coaching 
capitalises upon and enhances teachers’ cognitive processes.
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SATURDAY 30 MAY CONTINUED

Jay MCTIGHE

Anthony MUHAMMAD

Bruce WELLMAN

SESSIONS ONE TO THREE

Understanding by Design – An Introduction to Curriculum 
Design
Create a rigorous and engaging curriculum that focuses on 
understanding and leads to improved student performance. In 
this workshop, participants will explore the “backward by design” 
process that supports teaching through a series of thought-
provoking exercises and design experiences. Participants will use 
the tools and templates of UbD to create or refine a unit of study, so 
please bring a current unit of work or content to use. This workshop 
involves curriculum design, so participants should bring their own 
content standards and resource materials to assist their design work. 

SESSION ONE 

The Four Skills of a Transformational Leader
This session will focus on the four critical behaviours of a change leader. 
They are communication, trust building, capacity building and fair/
reasonable accountability. We will examine the components of Emotional 
Intelligence and how they play a major role in the development of human 
and professional capital. Discover a process that will help any leader get 
everyone on the bus! Learn important communication, relationship and 
strategic leadership skills. 

SESSIONS TWO AND THREE

Building a High Performing Professional Learning 
Community (this is a two-part session)

These sessions will focus on bringing the three Big Ideas in a PLC to life 
in a school. Heavy emphasis in session one will be placed on developing 
a Focus on Learning and a Collaborative Culture. Session two will focus 
on powerful assessment systems and effective academic interventions 
for struggling students. Participants will learn how to establish and guide 
the development of high-powered collaborative teams, create useful 
and valid common assessments and learn how to methodically create 
an effective academic intervention system that meets the individual 
needs of students. Participants will leave with a powerful understanding 
of what it takes to transform any school into a high-performing PLC and 
with many practical strategies that can be immediately applied upon 
return to their school.

SESSION ONE

Being Growth Agents, NOT Change Agents
Define and enhance the colleague-to-colleague support relationship 
by developing skills to respectfully promote adult learning and work 
through resistance to changes in practice. Learn how to balance 
three functions of learning-focused relationships: offering support, 
creating challenge and facilitating professional vision to promote 
teacher growth and development.

SESSION TWO

Got Data, Now What?
This interactive session explores and applies a three-phase 
Collaborative Learning Cycle that guides productive collective 
inquiry. Participants investigate strategies and structures that 
reduce defensiveness and create shared responsibility for student 
learning. Learn how to apply a variety of interactive structures to help 
individuals and groups construct meaning as they interact with data 
and each other. Develop strategies for interpreting, analysing and 
applying data to the work of school improvement. 

SESSION THREE

Leading Successful Teams
Explore three stances of group leadership: presenting shared 
information within a structured group setting, collaborating by joining 
the conversation, regardless of role or expertise and facilitating 
product planning, problem-solving and decision-making sessions. 
Learn specific strategies for each stance, methods for skillfully 
flexing between the three stances and ways to signal role change 
when this occurs.

I learnt so much about the PLC 
process and about overcoming 
obstacles from someone who 
had actually done it.  Anthony 
Muhammad was also was a very 
skilled and engaging presenter 
and spoke more common sense 
than I’ve heard in a long while. 

- Heather Mercer, Oakleigh State School, QLD

Anthony Muhammad  – Outstanding 
presentation style and very real. Life 
changing for me as a Principal.

- Libby Jordan, Eagleby State School, QLD
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SUNDAY 31 MAY

SESSION ONE 

Seven Steps to Successful Student Achievement
Teaching students who are not working up to their potential can be 
disheartening. Session participants will discover seven steps that 
can lead their students to higher achievement in school. Learn a 
variety of proven strategies for each of the steps, all of which can be 
implemented immediately! 

SESSION TWO

Flexible Grouping: It’s More Than Just Moving Their Seats!
The Partnership for 21st Century Skills identifies the 4Cs as essential 
skills for the 21st century. Two of these are Communication and 
Collaboration. They can be developed by teaching our students 
how to work effectively in diverse groups. Flexible grouping for the 
delivery of instruction is the cornerstone of differentiation and one 
of the best ways to foster our students’ abilities to work together. 
Discuss advantages and disadvantages of various grouping patterns, 
the needs students have to learn from their peers, the importance 
of face-to-face communication and the positive results that come 
from learning in small groups. Look at the 13 Guidelines for Managing 
Flexible Groups and consider the logistics and management of 
group work.

SESSION THREE

Challenging the Mindset of the “Hidden” Underachiever
Learn the three distinct patterns of underachievement: classic, 
sporadic and hidden. While all three patterns will be explained, 
this session focuses on hidden underachievement. Many gifted 
students slide by in school, getting acceptable marks while putting 
forth little effort. These students are called “hidden underachievers”. 
Examine the mindsets that can lead to hidden underachievement 
and identify ways to persuade students to embrace demanding 
academic challenges. Learn forms of encouragement for times of 
stress, disappointment and failure and how to ensure students take 
responsibility for their own learning. 

SESSION ONE

Building a High Reliability School
Take the next step in school reform. The Marzano High Reliability 
Schools™ (HRS) model is the product of over 40 years of educational 
research and development. Teachers and leaders will be introduced 
to the five levels of high reliability schools and the concrete steps 
used to improve student achievement. Learn about the leading and 
lagging indicators and critical commitments for each level and receive 
tools and resources to help them achieve high reliability status.

Carolyn COIL

Tammy HEFLEBOWER

SESSIONS ONE AND TWO

Transforming School Culture (this is a two-part session)

This session will address the issue of conflicting agendas within 
schools. A Professional Learning Community has a very clear 
purpose: learning for all students. Examine the barriers to aligning 
adult and school agendas and what leaders and teachers must do 
to develop the synergy necessary to guarantee learning. Explore the 
theoretical framework developed by Anthony in Transforming School 
Culture: How to Overcome Staff Division as the basis for developing 
a collaborative culture. Participants will learn how staff division 
develops and how we can prevent it, how to support and empower 
your teacher leaders and how to support and retain new talent.

SESSION THREE

The Elephants in the Room: Eliminating Barriers to 
Effective Collaboration
Many educators are placed into teams, but many never make 
progress because of personal and professional drama that prevents 
them from focusing on the needs of students. A house divided cannot 
stand! We will examine all of the psychological and sociological 
barriers that can arise and interfere with a school or a team’s ability 
to move forward. After leaving this session, participants will have a 
clear understanding of what it takes to create a highly collaborative 
culture.

Anthony MUHAMMAD

SESSION TWO

Engaging Students in Cognitive Complex Tasks
What can teachers do to help students engage deeper with 
important concepts? Focus specifically on seven elements from The 
Art and Science of Teaching framework that, in concert, will provide 
examples and processes that can be used in any content area to 
help students engage in critical thinking applications. Be introduced 
to specific processes and construct ideas for how some of the 
processes might be applied in their specific content and classroom. 

SESSION THREE

Building Academic Vocabulary
Implement a comprehensive vocabulary program. Build a system 
of excellence that ensures students can understand complex 
texts, engage deeply with content-area concepts and participate in 
academic discussions. Learn a process for creating a list of essential 
academic terms and phrases within content areas to use in direct 
instruction. Gain practical suggestions for improving vocabulary 
instruction at all levels. Integrate engaging and motivational 
techniques such as games, technology and graphic organisers.

Continued...

Continued...
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SUNDAY 31 MAY CONTINUED

SESSION ONE
The Art and Science of Feedback!
Feedback has been shown to have a significant and positive impact 
on student learning. This session explores the characteristics of 
effective feedback, outlines practical strategies for giving feedback 
and offers ways to prepare students to receive feedback.

SESSION ONE

Getting Started with Differentiation
Early-career teachers and veterans alike can find the idea of 
differentiation to be daunting. It seems to call on us to change 
comfortable habits of practice in favour of something less familiar, 
while surrounded by a room full of young bodies that already 
require more attention that we know how to provide. Like every 
other worthwhile endeavour, mastery of differentiation takes time.  
Developing competence and confidence begins with simple and 
measured steps and grows with increased thought and practise.  
This session will suggest and illustrate several ways teachers can 
begin to differentiate instruction (or differentiate more purposefully) 
by using approaches that respond to both the needs of the teacher 
and of their students.

SESSIONS TWO AND THREE

Strategies for Differentiating Instruction, F–5 (this is a two-

part session)

It is rare to find a classroom that is homogeneous in terms of student 
readiness to learn, cultural and economic background, language or 
approach to learning. But classroom heterogeneity is not only inevitable, 
it is desirable for students whose worlds are likely to be marked by 
increasing heterogeneity over the course of their lifetimes. Teachers who 
seek to maximise the learning success of their students work diligently 
to create classrooms in which “one size fits all” instruction is replaced by 
instruction that is both goal-focused and responsive to student variance. 
They must developing a repertoire of strategies that invite attention 
to students’ learning needs while addressing content requirements. 
This session will offer and illustrate a range of instructional strategies – 
both low-prep and higher-prep – that are useful in addressing student 
variance in readiness, interest and learning profile in F–5 classrooms.

Carol Ann TOMLINSON

Janelle Wills

Bruce WELLMAN

SESSION ONE

Making Meetings Matter: How to Be Time Effective and 
Time Efficient

This session expands personal facilitation skills for conducting more 
productive meetings and work sessions with adult groups. It will 
demonstrate how to effectively apply processes to balance task 
focus and enhance relationships among group members, supporting 
problem-solving, planning and decision-making.

SESSION TWO

The Adaptive School – Developing Strong, Collaborative 
Culture

Adaptive Schools is a practical set of ideas and tools used to turn 
collaborative groups into effective, complex-problem solvers who 
enhance student learning. Participants will learn about research 
findings on professional communities in schools and the why, 
what and how of becoming adaptive. Understand how to apply 
structures and processes for collaborative conversations.

SESSION THREE

Got Data, Now What?

This interactive session explores and applies a three-phase 
Collaborative Learning Cycle that guides productive collective 
inquiry. Participants investigate strategies and structures that 
reduce defensiveness and create shared responsibility for student 
learning. Learn how to apply a variety of interactive structures to help 
individuals and groups construct meaning as they interact with data 
and each other. Develop strategies for interpreting, analysing and 
applying data to the work of school improvement. 

SESSION TWO 
The Art and Science of Gifted Education
The Art and Science of Teaching is an instructional framework 
developed by Dr Robert J. Marzano for ensuring quality teaching 
that balances the necessity of research-based data with the 
equally vital need to understand the strengths and weaknesses of 
individual students. How does this framework, adopted by many 
school nationally and internationally, support gifted students in 
the classroom? This session draws on the links between the 41 
instructional elements within The Art and Science of Teaching 
framework and best practices in the field of gifted education.

SESSION THREE
Becoming a Reflective Teacher
In an era of increased accountability, self-evaluation and self-
reflection practices can empower teachers to chart their own path to 
improvement. In this session, participants will learn what teachers can 
do by themselves, for themselves. Janelle will help you to uncover 
why classroom autonomy and collaboration go hand-in-hand when 
it comes to effective teaching and student success.

Continued...

Continued...

Fantastic calibre of presenters 
reflecting current trends and 
research in education. 

- Karena Gregory, Taroona High School, 
TAS
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Keynote 
Presenters

Dylan
WILIAM

David
SOUSA

Bruce
WELLMAN

Anthony
MUHAMMAD

MELBOURNE
CAULFIELD RACECOURSE

PRESENTER RESOURCES

• Susan Brooks-Young  • Carolyn Coil  • Erin Erceg  • Tonia Flanagan  • Gavin Grift   
• Tammy Heflebower  • Siobhan Leahy  • Jay McTighe  • Kathy Perez  • Shane Thompson  
• Carol Ann Tomlinson  • Colin Sloper  • Phil Warrick  • Janelle Wills

ADDITIONAL 
SPEAKERS

12th Annual

Conference
22 -25 

May 2015

$35.95 $35.00

Gavin GRIFT

$32.95 $21.95

Anthony MUHAMMAD

$35.95 $35.95

Carolyn COIL

$25.95 $49.95

Bruce WELLMAN

$30.95 $29.95 $32.95

Carol Ann TOMLINSON

$29.95 $35.95

Tammy HEFLEBOWER

$32.95 $25.95

Jay McTIGHE

$20.95 $39.95

Janelle WILLS

www.hbconf.com.au to purchase these titlesVISIT 



Registration includes: Morning tea, lunch and conference materials. Confirmation of registration will be emailed to each 
participant. Team discounts are available for 5 or more registrations from the same school/institution. A shared registration 
incurs a $10 per person processing fee.

Contact: conferences@hbe.com.au for further information.

Cancellation Policy: Cancellations on, or before, 31 March 2015 will receive a full refund, less $100.00 administration fee. 
Cancellations after 31 March 2015 are not eligible for a refund. Cancellations must be in writing. However, registration may 
be transferred.

Please note: Places for this institute are strictly limited! Payment secures your registration. In the event that one or more of 
the advertised speakers is unable to attend Hawker Brownlow Professional Learning Solutions reserves the right to provide 
replacement speakers.

All prices are quoted in $AUD and include GST. ABN: 74 140 155 111

*Please also complete session preference for each shared registrant.

REGISTRATION FORM

INSTITUTE INFORMATION
Registration 

Type
Early Bird 

Individual Rate
Early Bird 
Team Rate

Individual 
Rate

Team 
Rate

2 Day $650 $635 $670 $650

1 Day $335 $320 $350 $335

Saturday 30 May Sunday 31 May
3 SESSION ONE: 8.30 A.M. – 10.30 A.M.

COIL Motivating Underachievers

GRIFT Becoming a Professional Learning Community

HEFLEBOWER & WILLS The Art and Science of Teaching (Part 1 of 3)

MCTIGHE
Understanding by Design – An Introduction to  
Curriculum Design (Part 1 of 3)

MUHAMMAD The Four Skills of a Transformational Leader

WELLMAN Being Growth Agents, NOT Change Agents

SESSION TWO: 11.00 A.M. – 1.00 P.M.
COIL Successful Teaching in the Differentiated Classroom

GRIFT
Teachers as Architects of Learning: How to Strengthen Your 
Use of Explicit Instruction

HEFLEBOWER & WILLS The Art and Science of Teaching (Part 2 of 3)

MCTIGHE
Understanding by Design – An Introduction to Curriculum 
Design (Part 2 of 3)

MUHAMMAD
Building a High Performing Professional Learning Community 
(Part 1 of a two-part session)

WELLMAN Got Data, Now What?

SESSION THREE: 2.00 P.M. – 4.00 P.M.
COIL Differentiation, RTI and Achievement: How They Work Together

GRIFT The Power of Coaching in Schools

HEFLEBOWER & WILLS The Art and Science of Teaching (Part 3 of 3)

MCTIGHE
Understanding by Design – An Introduction to  
Curriculum Design (Part 3 of 3)

MUHAMMAD
Building a High Performing Professional Learning Community 
(Part 2 of a two-part session)

WELLMAN Leading Successful Teams

3 SESSION ONE: 8.30 A.M. – 10.30 A.M.
COIL Seven Steps to Successful Student Achievement

HEFLEBOWER Building a High Reliability School

MUHAMMAD Transforming School Culture (Part 1 of a two-part session)

TOMLINSON Getting Started with Differentiation

WILLS The Art and Science of Feedback!

WELLMAN
Making Meetings Matter: How to Be Time Effective and 
Time Efficient

SESSION TWO: 11.00 A.M. – 1.00 P.M.
COIL Flexible Grouping: It’s More Than Just Moving Their Seats!

HEFLEBOWER Engaging Students in Cognitive Complex Tasks

MUHAMMAD Transforming School Culture (Part 2 of a two-part session)

TOMLINSON
Strategies for Differentiating Instruction, F–5 (Part 1 of a 
two-part session)

WILLS The Art and Science of Gifted Education

WELLMAN
The Adaptive School – Developing Strong, Collaborative 
Culture

SESSION THREE: 2.00 P.M. – 4.00 P.M.
COIL Challenging the Mindset of the “Hidden” Underachiever

HEFLEBOWER Building Academic Vocabulary

MUHAMMAD
The Elephants in the Room: Eliminating Barriers to Effective 
Collaboration

TOMLINSON
Strategies for Differentiating Instruction, F–5 (Part 2 of a 
two-part session)

WILLS Becoming a Reflective Teacher

WELLMAN Got Data, Now What?

At the Thinking & Learning Institutes 
you have the opportunity to select 
your preferences for sessions 1, 2 & 3

•  tick off your session preferences

• complete your name and school details 
   on the back

Scan and email to: 

conferences@hbe.com.au 

or register online at: 

www.hbconf.com.au

Please tick session preferences below

Other ways to register
PHONE: 03 8558 2444
FAX: 03 8558 2400

DATE: Saturday 30 - Sunday 31 May 2015
VENUE: Pullman King George Square
 Roma St, Brisbane QLD

Hawker Brownlow
Professional Learning Solutions

14-107-08

Team discounts are available for 5 or more 
people registering together from one 
institution – Please complete separate 
registration forms for each registrant.

Dual registration packages are available for 
up 2 participants from one institution – Please 
complete session preferences for each 
registrant.

Please ensure all postal, email and contact details are completed in full

METHOD OF PAYMENT

INVOICE  

m  Please invoice school/institution (official purchase order must be supplied)                 

Purchase order number: ____________________________________
 
CREDIT CARD   

m School/institution credit card   m Personal credit card

m Visa   m Mastercard 

Card number: 

     

Amount: $ ________  Expiry date: _____   

Signature: _______________________________________________

CHEQUE   

m Cheque –  Please make cheque payable to Hawker Brownlow Professional Learning Solutions

REGISTRANT 

Name:  __________________________________________________________________

Position:  ________________________________________________________________

Mobile:  _________________________________________________________________

Email: _______________________________________________________________________

Dietary requirements:  ___________________________________________________________

Individual email addresses must be provided for each registration

REGISTRANT 
(Use for Shared Registration only)

Name:  __________________________________________________________________

Position:  ________________________________________________________________

Mobile:  _________________________________________________________________

Email: _______________________________________________________________________

Dietary requirements:  ___________________________________________________________

Individual email addresses must be provided for each registration

SCHOOL/INSTITUTION

School/institution:  __________________________________________________________

Address:  ________________________________________________________________

_______________________________________________________________________

State: _______________  Postcode:  ___________________________________________

Phone (___)  _____________________________________________________________

Fax (___)  _______________________________________________________________

Email address for invoice  ________________________________________________________

Please tick:   30 May    31 May   or    Both Days

Please tick:   30 May    31 May   or    Both Days

Please tick:   30 May    31 May   or    Both Days

HOW TO REGISTER


